
Maryland EMS Quality Leadership Council
Statement on Confidentiality of Information

Confidentiality is essential to fostering an atmosphere conducive to frank and open discussion and to ensure that information necessary for a thorough quality assurance process will be made available to the Maryland EMS Quality Leadership Council (“Council”). The Council holds the policy that all discussions, deliberations, records, minutes, and other information gathered during its activities and the activities of its subcommittees are confidential.

Furthermore, the Maryland EMS Quality Leadership Council and its subcommittees are established as medical review committees within the Maryland Institute for Emergency Medical Services Systems (MIEMSS). The functions of the Council and its subcommittees include the evaluation and improvement of the quality of health care provided in the emergency medical system. Accordingly, the proceedings, records, and files of the Maryland EMS Quality Leadership Council and its subcommittees are confidential by law and further are neither discoverable nor admissible in any civil proceeding arising from the matters that are being reviewed and evaluated by the Maryland EMS Quality Leadership Council pursuant to Section 1-401 of the Health Occupations Article of the Annotated Code. Additionally, much of the information gathered by the Maryland EMS Quality Leadership Council will be deemed confidential by law (State Government Article Sections 10-616(j) and 10-617(b)) because it contains medical or psychological information about individuals or constitutes a hospital record. The confidentiality of this information will be protected as well. 

It is expected that the confidentiality of all Maryland EMS Quality Leadership Council information will be maintained by all members of the Council, members of its subcommittees and any invitees. MIEMSS will take such action as necessary to ensure that confidentiality is maintained, including disciplinary action in the case of MIEMSS employees. Willful and knowing release of information deemed confidential by law could result in criminal penalties (State Government Article Section 10-627). Additionally, willful and knowing disclosure of a confidential record which identifies any individual could result in liability to the individual for actual and punitive damages.(State Government Article Sections 10-626).

Please see reverse for Maryland EMS Quality Leadership Council Confidentiality Agreement. 

Maryland Regional Jurisdictional Quality Improvement Committee

Confidentiality Agreement
I have been invited to attend a meeting of the Maryland Regional Jurisdictional Quality Improvement Committee (“QIC”) or one of its subcommittees. I recognize that confidentiality is vital to the free and candid discussions necessary for effective emergency medical services system quality assurance activities. I further understand that the Maryland Regional Jurisdictional Quality Improvement Committee and its subcommittees are established as medical review committees within the Maryland Institute for Emergency Medical Services Systems (MIEMSS) and therefore their activities are provided confidential status under the law. I have read the attached statement to that effect. Therefore, I agree to respect and maintain the confidentiality of all discussions, deliberations, records, minutes, and other information generated in connection with these activities. I agree to make no voluntary disclosures of such information except to persons authorized to receive it in the conduct of QIC activities.

Furthermore, my participation in the QIC is based on my belief that confidentiality will be similarly preserved by every other member of the QIC or its subcommittees or other individuals involved. I understand that the QIC and MIEMSS are entitled to undertake such action as is deemed appropriate to ensure that this confidentiality is maintained. This includes action necessitated by any breach or threatened breach of this agreement, such as, in the instance of MIEMSS employees, disciplinary action. I further understand that willful and knowing release of information deemed confidential by law could result in criminal penalties. Additionally, willful and knowing disclosure of a confidential record which identifies any individual could result in liability to the individual for actual and punitive damages.

Name:___________________________________________ 

              Typed              


___________________________________________ Date_______     


             Signature 

Title/Affiliation___________________________________________

Phone #_____________________   Fax#_________________________

MIEMSS Representative_______________________________________

Questions regarding confidentiality may be referred to Ron Schaefer, Chief Compliance Officer, MIEMSS, (410) 706-2339, Monty Magee, Assistant Attorney General for MIEMSS or Sarah Sette, Assistant Attorney General for MIEMSS (410) 706-8531.
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